
 

PATRON BARRING GUIDE BY-LAW  
 
The Wests Group Australia has a duty of care to ensure the safety of its members and guests whilst on 
Club premises. The Wests Group Australia will not tolerate the following behaviours:  
 

UNACCEPTABLE BEHAVIOUR MINIMUM BANNING PERIOD 
 

Swearing + Continued Offensive Behaviour 
 

 
3 months 

 
Argumentative / Quarrelsome Behaviour 

 

 
3 months 

 
Incident involving RSA Concerns / Refusal of Service 

 

 
3 months 

 
Theft from the club or another patron - under $100 

 

 
3 months 

 
Failure to Quit / Move On 

 

 
3 months 

 
Theft from the club or another patron - under $500 

 

 
6 months or Until Debt Repaid 

 
 

Theft from the club or another patron - over $500 
 

 
12 months or Until Debt Repaid 

 
 

Inappropriate Conduct 
 

 
6 months 

 
 

Misuse of Membership Card 
 

 
6 months 

 
Breach of Barring 

 

 
6 months for each offence 

 
 

Suspected Use of Illicit Drugs on Premises 
 

 
12 months 

 
 

Breach of Self Exclusion 
 

 
12 months or until Self 

Exclusion Expires (whichever is 
greater) 

 
 
 
 
 
 
 



 

 
 

UNACCEPTABLE BEHAVIOUR MINIMUM BANNING PERIOD 
 

Harassment, Intimidation or Stalking of Staff / Patron 
 

 
12 months 

 
Failure to Follow Reasonable Direction of Manager / Police 

 

 
12 months 

 
Unlawful Entry to Club 

 

 
12 months 

 
Incident Involving a Minor 

 

 
12 months 

 
Threats / Aggressive Behaviour / Intimidating Behaviour 

 

 
2 Years 

 
 

Misuse or Supply of False Identification 
 

2 years 
 

 
Threat/ Intimidate with use of Weapons 

 

 
3 years 

 
Violent / Intimidating Behaviour 

 

 
3 years 

 
Assault / Altercation Causing Serious Injury 

 
Life 

 
 

Malicious Damage or Vandalism to Property 
 

Until Debt Repaid + 6 Months 
 

 
Breach of Wests Gaming Rules of Play 

 

 
12 months 

 
The Wests Group Australia reserves the right to change, combine or remove barring periods at any 
time. NSW Police may also issue penalty notices to persons separate to any Club disciplinary action. 
 
 
 
Philip Gardner 
Chief Executive Officer 
 

 


